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North Carolina Department of Public Instruction

No Child Left Behind Act of 2001 (P.L. 107-110)

School Year 2011-12
A.  Cover Page
LEA/SOP/Charter School: Haywood County Schools
Code (three-digit code for the local education agency) 440
Mailing address: 1230 North Main Street, Waynesville, NC 28786
(Street/POB, City, State, Zip)
Title II, Part A Coordinator:  Carol Douglas
(Person responsible for administering the Improving Teacher Quality program for the local education agency - This should be the person to whom questions regarding the Improving Teacher Quality Application can be directed).
Telephone Number:     828-456-2400
E-mail:  cdouglas@haywood.k12.nc.us
Assurances - The Local Education Agency, State Operated Program (SOP), or Charter School assures that:

· Title II, Part A funds will be used to supplement and not supplant funds from non-federal sources.

· Non-public schools in the LEA have been contacted yearly and have been given an equitable opportunity to participate in the planning and development of the programs funded under Title II, Part A for the benefit of children attending non-public schools (LEAs only, N/A for charter schools and SOPs).  
· The LEA, SOP, or charter school will keep records and provide information to the SEA as may be required for fiscal audit and program evaluation consistent with the responsibilities of the SEA under Title II, Part A.

· Local parents, teachers, administrators, supporting personnel, and other groups as may be deemed appropriate by the LEA, SOP, or charter school have participated systematically in the design, planning, and implementation of the Title II, Part A program.  
· Through the implementation of various strategies, poor and minority students are not taught at higher rates than other students by inexperienced, unqualified, or out-of-field teachers.
· Funds are targeted to schools that have the lowest proportion of Highly Qualified teachers, have the largest average class size, or are identified for school improvement under Title I, Sections 1116(b), 2122(b)(3); and there is equity in the assignment of Highly Qualified teachers in very high poverty and low poverty schools. 
· All teachers paid with Title II, Part A funds for class size reduction are Highly Qualified. 
· All new Title I hires are Highly Qualified. 
· The LEA, SOP, or charter school has developed a plan to ensure that all teachers of core academic subjects within the district are Highly Qualified at the time of assignment (Section 1119).
· The LEA, SOP, or charter school has incorporated and will fully implement procedures if/when it is necessary to hire and/or reassign a teacher who is not Highly Qualified for the grade level(s) and/or subject(s) he or she is assigned to teach.

· The LEA, SOP, or charter school has established procedures for developing individual teacher plans in case of the assignment of a non-Highly Qualified teacher, mutually agreed upon between the school/district and the teacher, that provide for direct communication between the school/district and individual teachers.  The Individual HQ Teacher Plan or a LEA/Charter Approved Form will be used in this process.
· Parents are informed of their right to request and receive information on the qualifications of their children’s teachers (LEAs that receive Title I funding).
· The applicant will comply with Title VI & VII of the Civil Rights Act of 1964 (race, color, national origin); Section 504 of the Rehabilitation Act of 1973 (handicapped); Title IX of the Education Amendments of 1971 (sex); the Americans with Disabilities Act of 1990 and the Age Discrimination Act of 1975.

· All materials and supplies are used strictly for instructional purposes and are used to implement programs, projects, and activities for specific staff/professional development.

· Programs, projects, and activities will be operated in compliance with Title II, Part A legislation and Non-Regulatory Guidance, and with policies and procedures issued by the North Carolina Department of Public Instruction.

· The LEA, SOP, or charter school is responsible for repayment of Title II, Part A funds in the event of an 
audit exception.
I hereby certify that all facts, figures, and representations made in this application are true and correct to the best of my knowledge.

Printed Name of Superintendent/Chief Officer  
Dr. Anne Garrett



Signature of Superintendent/Chief Officer  





Date 


(The original signature of the superintendent signifies the local education agency’s compliance with the assurance statements preceding the signature.)

Submit two copies (one with original signature) by Wednesday, June 15, 2011.
Please use the following address if sending via U.S. Mail:
Elaine Ellington, Title II Specialist


Title II, Part A (Applications)


North Carolina Department of Public Instruction



6330 Mail Service Center






Raleigh, North Carolina 27699-6330
If using Fed Ex or UPS, please use the following physical address:

Attn: Elaine Ellington

Title II, Part A (Applications)

North Carolina Department of Public Instruction

Educator Recruitment and Development Division

301 North Wilmington Street

Raleigh, NC 27601

B.  Local Application Development
The LEA has the responsibility to provide equitable services to private school teachers. Representatives from non-public schools should be offered the opportunity to participate in the planning and development of the local Improving Teacher Quality Program.

1.  Systematic Consultation
Please check the appropriate blocks below to show how your LEA, state-operated program, or charter school consulted with parents (required), teachers, administrative personnel, and other groups such as media coordinators, school counselors, and student services personnel in the design, planning, and implementation of the ESEA Title II, Part A program. Also check the appropriate blocks below to show the methods used in consulting with the previously mentioned individuals and groups.  Keep on file for program review purposes a list of the names and positions of all personnel who participated in the planning of this application and a copy of the actions taken by this committee.  Please remember that this process must occur each application year.
Check all that apply:
Individuals/Groups Consulted



Consultation Methods
__X___Parents





__X___PTA/PTO Meetings

__X___Teachers





__X___Local School Board Meetings

__X___Administrative Personnel



_____Public Notice in Newspaper

__X___Other Pupil Services Personnel


__X___Principal Meetings

             _____Other (Please specify)                                                        __X___Other (Please specify) Beginning Teacher  

                                                                                                                                                              Meetings, emailed survey



2.  Non-Public School Participation (Local Education Agencies only; N/A for State-Operated Programs   

     and Charter Schools) http://www.ncdnpe.org/hhh118-2007-2008.asp 
          Are there non-public schools in your school system’s attendance area? ___X__Yes _____No
If yes, are non-public schools notified and invited to participate in Title II, Part A funding?  __X___Yes _____No
If yes, please attach a copy of letter to non-public schools.  __X__ Please check when attached


If yes, remember to complete Section G - Non-Public School Participation.

C.  Needs Assessment – Public, State-Operated Schools, Charter Schools
1. Describe the process for conducting the needs assessment.  Explain how the LEA teachers, paraprofessionals, principals, other relevant school personnel, and parents collaborated in preparing the local plan and in the activities to be undertaken. (In the Chart in #3, you will identify the needs determined through the assessment that will be the focus of the Title II, Part A funds.)    
Paper and electronic surveys were conducted with groups of stake holders including: Parents, Teachers, Administrators, and Support Personnel. The survey sought input for how the funds should be allocated:

Supplemental teachers to reduce class size were the number one recommendation from the groups surveyed. Other criteria in rank order included, a beginning teacher support program, pay for teacher mentors, opportunities for highly qualified staff development, opportunities to pursue advanced degrees, recruitment and retention incentives of highly qualified teachers, opportunities for principals to improve instructional leadership skills, and support to pursue advanced certification (National  Board Certified for Principals & Teachers.)

2. Describe how funds will be targeted to:  (Based on the amount of funding, it may not be possible to target each area; therefore, the priority for Title II, Part A funding should be focused on A, C, D, and F.)
A.  Schools that have the lowest proportion of Highly Qualified Teachers.

For the 2010-11 school year, Haywood County Schools’ teachers are 100% highly qualified so this will not be a  targeted area, other than assistance and support to assure that schools stay at the 100% highly qualified level.
B.  Getting non-Highly Qualified Teachers Highly Qualified as soon as possible 
For the 2010-11 school year, Haywood County Schools’ teachers are 100% highly qualified so this will not be a targeted area.

C.  Schools that have the largest class size. 
Based on the surveys conducted from stake holders, this is the top priority and will be the major focus for Title II fund use. Eighty percent of funds will be targeted for the use of reducing class size. 

D.  Schools that are identified for School Improvement under Title I, Professional Development for AYP areas not 
      being met in the LEA.
      
Schools in Title 1school improvement will be allocated the majority of teachers for the purpose of 
      
reducing class size. 

E.  Recruitment/retention of Highly Qualified Teachers to schools with High Poverty levels. 
Recruitment and retention efforts for highly qualified teachers to high poverty schools will encompass approximately 10% of available funds.

F.  An equitable distribution of Highly Qualified Teachers
For the 2010-11 school year, Haywood County Schools’ teachers are 100% highly qualified so this will not be a targeted area.

3. Complete the following Chart. (Based on the amount of funding and the results of LEA/charter needs assessment, it may not be possible to address each identified need; therefore, focus should first be placed on #3 and #6 for LEAs/Charters without 100% HQT and #4 and #7 for LEAs/Charters that have not met AYP.)
(A) Specify the identified needs in the LEA with regards to: 

1. Recruitment and retention of Highly Qualified teachers

2. Professional development for teachers, principals, and paraprofessionals
3. Helping teachers become Highly Qualified
4. Teachers who need to enhance their subject matter and teaching skills

5. Principals who need to improve their instructional leadership skills, etc.
6. An annual increase in the percentage of HQ teachers 

7. An annual increase in the % of teachers receiving HQ professional development for meeting needs of students not making AYP

8. Equitable Distribution of HQ teachers 

(B) Specify strategies that will be implemented to address the identified needs.  Under No Child Left Behind, each LEA is required to report annually on the success in meeting each of the strategies/objectives outlined.  This fact should be considered as objectives are written and activities selected.  Please remember, professional development is not a means to reaching HQ status (Praxis Testing and approved coursework are acceptable).  
(C) Specify the evaluation to be used to determine the effectiveness of the strategies.  (Questions to consider:  How will the strategies and/or activities have a substantial, measurable, and positive impact on student academic achievement?  How will the activities be used as part of a broader strategy to eliminate the achievement gap that separates low-income and minority students from other students?)
Needs Assessment Chart
	Objectives/Focus Needs
	Reason for selection of the objective
	Strategies/Activities/

Programs/Projects
	Reason for the Selection of the Strategies/ Activities/Programs/ Projects
	Instruments and Methods used to collect data to determine effectiveness of meeting objectives

	Evaluation

	1. Recruitment and retention of Highly  Qualified teachers
	· Class sizes have increased due to budget deficits 

· Retention of quality teachers is most cost efficient and effective
· Research shows that student achievement increases with smaller classes
	· Lower class sizes to improve teacher quality and retention 

· Attend recruitment Job Fairs in NC

· Utilize various print and media sources to advertise for high qualify applicants
· Support mentoring program for new teachers both monetarily and through mentor training
· Teacher recognition program 
· Support for teacher advancement

	· Improve instruction opportunities for students

· Highest need as shown on Needs Assessment

· To attract the highest quality applicants

· To support and retain new teachers

· To retain highly qualified, quality teachers


	· EOG and EOC test data analysis

· Teacher turn-over data analysis

· Teacher Working Conditions survey
	· Test data analysis results

· Recruitment Fair attendance and feedback on quality of applicants

· Mentor training/refresher attendance

·  Mentor logs

· E-mentoring participation 

· Teacher turn-over data analysis
· Number of NBCT
· Number of advanced degrees

	2. Professional development for teachers, principals, and paraprofessionals
	· Second highest on Needs Assessment 

· Staff Development funds have been eliminated in budget

· 185 day school year mandate now allows some flexibility  to provide staff development without infringing on instructional time
	· Participate in regional Education Service Alliance activities 

· Provide creative  opportunities to overcome weather restrictions that limit staff development opportunities and options
· Develop a list of mandatory offerings for instructional effectiveness
	· Best use of funds is still to utilize the  WRESA opportunities for access to quality professional development on our limited budget

· On-line and web-based learning will be utilized 

· Professional learning communities will be continued and expanded

· Efforts will be made to streamline and concentrate Necessary professional development 

	· Evaluation by professional development participants 

· Professional development evidence as observed in teacher evaluations

· EOC/EOG data analysis
	· WRESA participation data

· On-line and web-based instruction participation

· List of required professional development

· EOC/EOG data

	3. Helping teachers become Highly Qualified
	Currently not necessary other than to maintain 100% status

	
	
	
	

	Objectives/Focus Needs
	Reason for selection of the objective
	Strategies/Activities/

Programs/Projects
	Reason for the Selection of the Strategies/ Activities/Programs/ Projects
	Instruments and Methods used to collect data to determine effectiveness of meeting objectives
	Evaluation

	4. Teachers who need to enhance their subject matter and teaching skills
	· Needs assessment indicator

· To improve student instruction 

· To improve student 

   achievement
	· Mentoring program

· Professional Development in targeted subject areas

· Classroom management training
	· To provide teacher support

· To improve student achievement

· To provide teachers with best practice tools


	· Solicited feedback

· Teacher Evaluation of professional development participants 

· Professional development evidence as observed in teacher evaluations

· EOC/EOG data analysis
	· Beginning teacher survey results

· Professional development participation data

· Teacher evaluations

· EOC/EOG data

	5. Principals who need to improve their instructional leadership skills, etc.
	· Needs assessment results
	· Principal mentoring program

· Access to leadership development opportunities
	· To provide principal support

· To provide principals with best practice tools
	· Effectiveness as evidenced on survey

· Correlation between student achievement data and principal effectiveness
	· Teacher working conditions results

· Principal evaluations

· EOC/EOG results

	6.  An annual increase in the percentage of HQ teachers 
	· Currently 100% of teachers are highly qualified

	· Maintain 100% HQ status
	· Work with schools to assure correct placement of teachers and accurate coding
	· HQ data report
	· HQ data

	7. An annual increase in the % of teachers receiving HQ professional development for meeting needs of students not making AYP
	· Currently 100% of teachers received highly qualified professional development for the 2010-11 school year
	· 100% of Haywood County Schools teachers will participate in Common Core training, NC Falcon training, and other training mandates as needed
	· Schools not reaching AYP will receive additional professional development training and funds targeted for professional development
	· Professional development attendance
· Student achievement data analysis
	· Professional development surveys
· Professional development needs assessment



	8. Equitable Distribution of HQ teachers 
	To assure balance of distribution of teachers
	· Data will be analyzed to assure equitable distribution of teachers
	· Equitable distribution is necessary to assure that all teachers receive appropriate opportunities
	· HQ Data
· NBCT data

· Advanced degree data
	· Distribution data


D.  Description of Plans for Highly Qualified Teachers and Equity of Teacher Assignments
     Please respond to ALL questions.  
1. How does the LEA assure that principals in all Title I schools send the required notification to parents when children are taught by teachers who are not HQ?  What evidence does the LEA have?      
The LEA sends notification to all parents in all schools annually.  Evidence includes a copy of the letter sent. 
2. How does the LEA ensure that parents of students in Title I districts are notified that they may request information regarding the professional qualifications of their children’s teachers?   

LEA sends notification to all parents in all schools annually.  Evidence includes letters sent, requests received, and responses returned.

3. Describe how the LEA ensures that poor or minority children are not taught by inexperienced, unqualified, or out-of-field teachers at higher rates than are other children.  

The LEA collects data on highly qualified teachers, teachers with advanced degrees, and National Board Certified teachers. The LEA equity plan assures that teachers are equally distributed. 
4. Describe any inequities in the assignment of inexperienced, unqualified, or out-of-field teachers within the LEA. 
Based on data analysis, no inequities exist.
5. Describe the specific strategies the LEA will implement to address the inequities in teacher assignments identified in the previous question (#4).  Provide a timeline for the implementation of the strategies.  Describe how the effectiveness of the strategies will be assessed.  
Not applicable based on number 4 above.
6.  If no inequities currently exist, please provide a plan, procedure, or strategies that will be followed should inequities arise for any reason.  What will be the evidence(s) of probable success of the strategies indicated?  (Please note:  An answer of Not Applicable is not acceptable – this question must be addressed as LEAs must have a plan in place IN CASE inequities arise.) 
 Should inequities arise; the LEA will redistribute teachers to assure equity based on the LEA equity plan.  
7. Provide information as to how you have evaluated your LEA’s Equity Plan and how you have or plan to act based on the impact of the evaluation.  

Data for the equity plan will analyzed annually before August 1st to assure equitable distribution of highly qualified teachers.  This will include teachers’ highly qualified status, years of experience, number of advanced degrees, and number of National Board certified teachers. Equitable distribution of these criteria will be assured. If distribution of these criteria is not equitable, teachers will be redistributed at the start of the next school year.
8. Do schools that are in need of improvement or corrective action status have higher percentages of teachers who are not Highly Qualified than do other schools?  If yes, what is the LEA plan to address the inequities?

NO
9. Does the data on teachers who are not HQ suggest special cases that may make it difficult for the LEA to meet the 100% HQ goal?  If yes, describe the specific cases and the measures the LEA is currently taking to resolve the issues.  
For the 2010-11 school year, Haywood County Schools’ teachers are 100% highly qualified so this will not  be a targeted area.
E.  REQUIREMENT FOR 2011-2012 TITLE II, PART A FUNDING     
Highly Qualified Teacher Data

Login to LicSal (http://licsalweb.dpi.state.nc.us) and go to the Licensure sub menu to access the No Child Left Behind  (NCLB) HQ Reports. Look under the Summary Report Data menu to link to the “HQT Teacher Summary Report,” and use the enclosed data to complete the following table.

	HQT DATA
	TOTAL # OF TEACHERS
	HQ TEACHERS
	HQ PERCENT

	2008-09
	432 
	424.46
	98.25%

	2009-10
	427 
	423.65
	99.22%

	2010-11
	410 
	406.24*
(after corrections 410)
	99.08%* (4 VPS contested so should be 100%)


Login to Licsal and go to the Licensure sub menu to access the NCLB HQ Reports “How the Teacher Will Become HQ Report” for 2008-2009, 2009-2010, and 2010-2011.  Ensure that the data is complete and accurate for each respective year.  Copy the data into a spreadsheet and forward it as an attachment.
SAMPLE:
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	Schools

 (list all schools in the LEA that did not make AYP)
	Target Goals Met out of the overall total Number of Target Goals for the schools
	Identify the subgroups of students not meeting AYP
	HQT % of the  Schools Not Meeting AYP
	STRATEGIES to get teachers HQ as soon as possible

	2010-11 results not yet available 
Data expected to  be available July 17, 2011


	
	
	
	

	2009-10 Data
	
	
	
	

	Clyde Elementary
	16 out of 17
	Math Students with Disabilities
	100%
	

	Canton Middle 
	16 out of 17
	Reading Students with Disabilities
	99.49
	Teacher HQ  license area and assignment changed

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	List all schools that did not make AYP in the LEA. List the target goals met for out of the overall total number of target goals for the schools and subgroups of students of not meeting AYP. Provide information on the HQ status of  all schools not meeting AYP (use your most current data) and the steps the LEA will take (is taking) to ensure that these schools have strategies in place to assist teachers who are not Highly Qualified to attain 100% HQ status as quickly as possible.  



     AYP/HQT Chart

Refer to Highly Qualified Teacher Data in Section E.  Did the district/charter school have 100% HQT for 2009-2010 or
2010-2011?  Yes _X__No____   
· If yes, please skip Section F and proceed to Section G.

· If no, you must complete  Section F- HQT Improvement 

F. HQT Improvement

1. HQT Planning Team Members

Explain how LEA/charter school staff collaborated to ensure every effort is made to employ/assign teachers who are Highly Qualified and to determine the process of meeting the needs of teachers who are non-Highly Qualified.  Mandated members of the collaborative team include the Title II Coordinator, Human Resources Director, Superintendent/Charter School Director or designee, and principal(s).  Other recommended participants include the Professional Development Coordinator, teachers, and/or parents.
HQT Planning Team Members Include:

	NAME
	EMAIL
	TITLE

	
	
	

	
	
	

	
	
	


2. Actions to Ensure All Teachers are Highly Qualified – Person(s) Responsible

Complete information related to actions to ensure LEA/charter is making every effort to hire Highly Qualified teachers.  List and describe additional actions as applicable.

· Appoint a system-level administrator as the single point of contact who will work directly with teachers and with NCDPI staff on “Highly Qualified” issues.

Name of Person Responsible: _____

Title of Person Responsible: ______

Timeline: Not later than October 15, 2011

Comments/Notes: _______

· To have teachers Highly Qualified, consider (1) changing teacher assignments, (2) transferring within schools, and (3) transferring between schools.

Name of Person Responsible: _____

Title of Person Responsible: ______

Timeline: Prior to start of school year

Comments/Notes: _______

· Conduct a meeting with each teacher who is not yet Highly Qualified and develop an Individual HQ Teacher Plan.  Note: if more than one person is responsible for this action, list name and title of each person.
Name of Person Responsible: _____

Title of Person Responsible: ______

Timeline: Not later than October 15, 2011

Comments/Notes: _______

· Schedule and conduct periodic checks for completion of agreed-upon actions to get teachers Highly Qualified.

Name of Person Responsible: _____

Title of Person Responsible: _____
               Timeline: Ongoing

Comments/Notes: _______
3. Actions Related to Hiring Highly Qualified Teachers – Person(s) Responsible

Complete information related to school district procedures or actions when hiring teachers who do not meet the Highly Qualified standard.  List and describe additional actions as applicable.

· The system-level administrator identified as the single point of contact to work directly with teachers on “Highly Qualified” issues will notify NCDPI staff of the need to hire a non-Highly Qualified teacher.

Name of Person Responsible: _____

Title of Person Responsible: ______

Comments/Notes: ______
· The LEA/charter will retain documentation related to announcing the position, efforts to recruit Highly Qualified candidates for the position, applications and resumes received, and notes from interviewing and selecting the teacher for employment.

Name of Person Responsible: _____

Title of Person Responsible: ______

Comments/Notes: _______

· The LEA/charter will keep on file a mutually agreed upon Individual HQ Teacher Plan, using the most expedient option.

Name of Person Responsible: _____

Title of Person Responsible: ______

Comments/Notes: _______

· The LEA/charter will ensure that the teacher receives support and assistance related to content knowledge and teaching skills needed for the teaching assignment, including teacher mentoring and high-quality professional development.

Name of Person Responsible: _____

Title of Person Responsible: ______

Comments/Notes: _______

· Additional actions related to hiring Highly Qualified teachers:

Action: _______

Name of Person Responsible: ______

Title of Person Responsible: ______

Comments/Notes: _______

Action: _______

Name of Person Responsible: ______

Title of Person Responsible: ______

Comments/Notes: _______

Action: _______

Name of Person Responsible: ______

Title of Person Responsible: ______

Comments/Notes: ____​_

Actions to Retain Highly Qualified Teachers

List and describe actions to retain Highly Qualified teachers, especially in hard-to-staff schools and/or hard-to-staff subject areas.  (Please list two or more actions)
Action: _______

Name of Person Responsible: ______

Resources, Fund Source, Amount: ______

Comments/Notes: _______

Action: _______

Name of Person Responsible: ______

Resources, Fund Source, Amount: ______

Comments/Notes: _______

Action: _______

Name of Person Responsible: ______

Resources, Fund Source, Amount: ______

Comments/Notes: _______

Action: _______

Name of Person Responsible: ______

Resources, Fund Source, Amount: ______

Comments/Notes: _______

List additional actions, person(s) responsible, and resources as applicable.
ALL LEAS MUST ANSWER:  


Are there non-public schools in your school system’s attendance area? __X___ Yes _____No
· If no, please skip Section G and proceed to Section H.  

· If yes, remember to complete Section G- Non-Public School Participation.
G. NON-PUBLIC SCHOOL PARTICIPATION

Please check the appropriate blocks below to indicate how non-public schools in your school system’s attendance area are made aware of ESEA Title II and how participating non-public school students are assured of equitable treatment.  All non-public schools must be contacted each year and documentation of this contact must be kept on file for program review purposes.  Maintain records of your communications with all the non-public schools in your district.  

__X___Regular Mail



_____Certified Mail
__X___Telephone Calls



__X__Meetings
_____Visits to the Private School


_____Other (Please Specify)
List all the non-public schools in your district that chose to participate, their average daily membership (grades K-12 only), and the amount of their allocation.   Do not include pre-K students in your computations.  

Non-Public Schools Chart
	Non-Public Schools
	K-12 Membership
	Tentative Allocation

	No non-private public schools chose to participate
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Non-Public School Participation in ESEA Title II, Part A
(Each non-public school receiving funding must complete pages 8-9 of the Application for Title II, Part A.)
	     Name of the Non-Public School:


	

	     Address of the Non-Public School:


	

	     Principal/Headmaster of the Non-Public School:


	

	     Telephone Number:


	

	     Average Daily Membership (K-12; no pre-K):


	

	     Total ESEA Title II Allocation (K-12 only)*:


	$


Assurances -The Non-Public School assures that:
       1.
The school is a non-profit organization.


2.
All materials and supplies are used strictly for instructional purposes and are used to implement programs, projects,



and activities for specific staff development.

       3.
Records are on file to verify that the school is in compliance with Titles VI and VII of the Civil Rights Act of 

1964 (race, color, national origin); Section 504 of the Rehabilitation Act of 1973 (handicapped); Title IX of the Education Amendments of 1972 (sex); the American with Disabilities Act of 1990; and, the Age Discrimination Act of 1975.

       4.
Programs, projects, and activities will be operated in compliance with Title II, Part A legislation and 

Non-Regulatory Guidance according to the plan submitted to the local education agency.  Services provided by 

Title II, Part A will be secular, neutral, and non-ideological.

I hereby certify that all facts, figures, and representations made are true and correct to the best of my knowledge.

___________________________________________________

_________________

Signature of Appropriate Non-Public School Official



Date

Submit two copies to the LEA as directed by the LEA Title II, Part A Coordinator.

*
Non-public schools may serve pre-kindergarten children, but these children will not generate any funds for    allotment purposes.

Needs Assessment- Non-Public Schools
Federal law specifies that Title II, Part A funds for non-public schools can only be used for professional development for teachers and others.
1. Describe the process for conducting the needs assessment.  Explain how the school’s teachers, principals, other relevant school personnel, and parents collaborated in preparing the local plan and in the activities to be undertaken.
2. Based on the needs assessment, please complete the following chart.  Under No Child Left Behind, each LEA will  be required to report annually on the success in meeting each of the strategies/objectives outlined.  This fact should be considered as objectives are written and activities selected.  The LEA is responsible for reporting results in non-public schools within their attendance area.

Non-Public Schools Needs Assessment Chart
	Objectives/Focus Needs
	Reason for selection of the objective
	Strategies/Activities/

Programs/Projects
	Reason for the Selection of the Strategies/ Activities/Programs/ Projects
	Instruments and Methods used to collect data to determine effectiveness of meeting objectives
	Evaluation

	1. An annual increase in the % of teachers who are receiving high-quality professional development.
	REQUIRED

	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


H.  Debarment Certification
Debarment Certification (Title II, Part A)

No Child Left Behind Act of 2001 (P.L. 107-110)

This certification is required by the regulations implementing Executive Order 12549, debarment and suspension, 34 CFR Part 85, section 85.510, and participants’ responsibilities.  The regulations were published as Part VII of the May 26, 1998 Federal Register (pages 160-192).  Copies of the regulations may be obtained by contacting the person to whom this proposal is submitted.

Before Completing Certification, Read Instructions on the Following Page.
(1)
The prospective lower tier participant certifies, by submission of this proposal, that neither it nor its principals are presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this transaction by any federal department or agency.

(2)
Where the prospective lower tier participant is unable to certify to any of the statements in this certification, such prospective participant shall attach an explanation to this proposal.

Signature and Title of Authorized Representative

Date

Debarment Certification (Title II, Part A)
                                                   No Child Left Behind Act of 2001 (P.L. 107-110)

	1. By signing and submitting this proposal, the prospective lower tier participant is providing the certification set out below.
2. The certification in this clause is a material representation of fact upon which reliance was placed when this transaction was entered into, if it is later determined that the prospective lower tier participant knowingly rendered an erroneous certification, in addition to other remedies available to the Federal Government, the department or agency with which this transaction originated may pursue available remedies, including suspension and/or debarment.
3. The prospective lower tier participants shall provide immediate written notice to the person to whom this proposal is submitted if at any time the prospective lower tier participant learns that its certification was erroneous when submitted or has become erroneous by reason of changed circumstances.
4. The terms “covered transaction,” “debarment,” suspended,” “ineligible,” “lower tier covered transaction,” “participant,” “person,” “primary covered transaction,” “principal,” “proposal,” and “voluntarily excluded,” as used in this clause have the meaning set out in the Definitions and Coverage sections of rules implementing Executive Order 12549.  You may contact the person to whom this proposal is submitted for assistance in obtaining a copy of those regulations.

5. The proposed lower tier participant agrees by submitting this proposal that should the proposed covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless authorized by the department or agency with which this transaction originated.

6. The prospective lower tier participant further agrees by submitting this proposal that it will include the clause titled “Certification Regarding Debarment, Suspension, Ineligibility, and Voluntary Exclusion-Lower Tier Covered Transactions,” without modification on all lower tier covered transactions and in all solicitations for all solicitations for lower tier covered transactions.

7. A participant in a covered transaction may rely upon a certification of a prospective participant in a lower tier covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction, unless it knows that the certification is erroneous.  A participant may decide the method and frequency by which it determines the eligibility of its principals.  Each participant may, but is not required to, check the Non-procurement List.

8. Nothing contained in the foregoing shall be construed to require establishment of system of records in order to render in good faith the certification required by this clause.  The knowledge and information of a participant is not required to exceed that which is normally possessed by a prudent person in the ordinary course of business dealings.

9. Except for transactions authorized under number 5 of these instructions, if a participant in a covered transaction knowingly enters into a lower tier covered transaction with a person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in addition to other remedies available to the Federal Government, the department or agency with which this transaction originated may pursue available remedies, including suspension and/or debarment.


I.   2011-2012 Improving Teacher Quality Title II, Part A (PRC 103)
An LEA and a charter school is required to submit a detailed budget of projected expenditures for 2011-2012 Improving Teacher Quality Title II, Part A (PRC 103) activities.   A budget form is attached.  The LEA and charter school is also responsible for entering and maintaining the budget in the BUD system.  Any amendments during the year must be approved.

State Operated Programs not on the Budget Utilization and Development System (BUD) must attach a hard copy (FPD 208 form) of the 2011-2012 budget signed by the finance officer.  The form is available from http://www.ncpublicschools.org/docs/fbs/finance/reporting/guides/charterschoolfinance.pdf .
Your attention is directed to the following important points when budgeting PRC 103 funds:

· Expenditures or encumbrances may not be made before the beginning date of this project nor in excess of prior fiscal year carryover before the official allotment of federal funds for this project is received from the School Finance Section.

· Any carryover funds from the previous grant Title II, Part A (PRC 103) must be expended within the 27-month period from the beginning of the fiscal year the funds were awarded.  
Fiscal Year 2009-2010 funds must be expended by September 30, 2011.    
Fiscal Year 2010-2011 funds must be expended by September 30, 2012. 
2011-2012 Title II, Part A Local Application
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